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Cancer Legal Resource 

Centerõs Mission: 

To provide information & resources on 

cancer -related legal issues to cancer 

patients, survivors, caregivers, health 

care professionals, employers, and 

others coping with cancer.  
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Å Joint program  

Å Confidential                      
services 

ÅEnglish & Spanish 
or language line  

ÅEducation Model  

Overview of the CLRC  
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some  

CLRC services are  

FREE! 
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National Education & Outreach  
In 2011: Almost 22,000 people at over 225 

seminars & cancer community events  
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Stay tuned for more information on CLRCõs  

2012-2013 Conferences in:  

 

ÅBoston, MA (5/29/12)  

ÅChicago, IL (9/7/12)  

ÅMadera, CA (10/5/12)  

ÅHouston, TX (3/8/13)  
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Teleconferences & Webinars  

Á By phone or online  

Á Ask questions on 

cancer -related 

legal issues 

Á In English and 

Spanish 

Register at www.CancerLegalResourceCenter.org   
 

http://www.cancerlegalresourcecenter.org/
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ÅEducational Materials: 

National, State, and 

County -Specific Guides  

ÅSpanish Language 
Materials  

ÅManuals: Legal Resource 

Guides for People with 

Cancer in California and 

Illinois 

ÅThe HCP Manual: A Legal 

Resource Guide for 
Oncology Health Care 

Professionals ð 3rd Edition  
 

Online Resources  
www.cancerlegalresourcecenter.org   

http://www.cancerlegalresourcecenter.org/
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National Telephone Assistance Line  
 

1. Phone Calls  

2. Emails 

3. Letters 

4. Faxes 

5. Online Intake 
Form 

 

In 2011: 4585 people assisted  

www.clrcintake.org   

http://www.clrcintake.org/
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CLRC Professional Panel  

ÅAttorneys, Insurance 
Agents, Accountants  

ÅProvide more in -
depth legal counsel 
as needed  

ÅCommunity -based  

ÅNumerous specialties  
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What are Cancer -Related  

Legal Issues?  

Á Health Insurance  

Á Estate Planning  

Á Landlord/Tenant  

Á Employment  

Á Life Insurance  

Á Government 

 Benefits  

Á Landlord/Tenant  

Á Family Law  

 

Á Financial Resources  

Á Custody/Guardianship  

 of Minor Children  

Á Real Estate  

Á Disability Insurance  

Á Immigration  

Á Toxic Torts 

Á Genetic Discrimination  

Á Consumer Law  
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Imagine Simaé 

Cancer Survivor  

 

Laid off from work  

 

Health insurance for 

family through 

employer  
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Keep same  group health insurance  

for 18 to 36 months  

By paying up to 102% of premiums  

COBRA 
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some  

Eligibility: 20+ in group  

Remember to check state law for possible 
coverage if smaller group  
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#1: ôTerminationõ of employment  

 (18 months ) 

 

#2: Primary person leaves plan  

 (36 months )  

 (Medicare, divorce, death)  

 

#3: Child ages out  

 (36 months ) 
 

Qualifying Events:  
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HIPP pays private insurance premiums if:  

Å You have health insurance coverage  

Å Canõt afford the premiums 

Å Are eligible for Medicaid  

Health Insurance Premium 

Payment Program (HIPP):  
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HIPAA (Health Insurance Portability 

and Accountability Act)  

Prohibits discrimination against 

individuals based on pre -existing 

medical conditions  
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Eligibility:  

Group plan to group plan or  

Group plan to HIPAA individual plan  
 
 
 
 
 
No break in coverage over 63 days  



© Disability Rights Legal Center 2012 19 

Presented by: Jane Doe, Esq.  

Staff Attorney, Cancer Legal Resource Center  

HIPAAõs Protections 

#1: Federal right to an individual 

health plan (aka Guarantee Issue)  

 

#2: Limited pre -existing condition 

exclusion periods  

 

#3: Credit for previous health 
insurance coverage  
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Eligibility:  
 

Exhaust COBRA or state COBRA  

 

Ineligible  for other group plans  

 

No gap longer than 63 days  
 


